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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

K. L. E. SOCIETY' S SHRI KADASI DDHESHWAR
ARTS COLLEGE AND H. S. KOTAMBRI SCI ENCE
[ NSI TI TUTE, HUBLI

Name of the head of the Institution

Dr. L. D. Hor akeri

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08362372097
Mobile no. 9480323632

Registered Email

skahsk_hbl @ahoo. co.in

Alternate Email

| i ngaraj dh@ahoo. co.in

Address Vi dyanagar, Hubballi
City/Town Hubbal I i

State/UT Kar nat aka

Pincode 580031




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director S. N. Enmi
Phone no/Alternate Phone no. 08362372097
Mobile no. 9916312171

Registered Email

subhasne@mai | . com

Alternate Email

i gacskahsk@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://skahsk. comi AQAR _PDF/ AQARY®202017-
1892 0KACOGNY? 0 SKAHSK. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://skahsk. comi AQARFi | es/ Cal ender %20
of %20Event s¥%?02018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 A 3.16 2004 16- Sep- 2004 | 15- Sep-2009
2 A 3. 17 2010 04- Sep- 2010 | 03- Sep- 2015
3 A 3.18 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 19- Aug- 2004

7. Internal Quality Assurance System



http://skahsk.com/AQAR_PDF/AQAR%202017-18%20KACOGN%20SKAHSK.pdf
http://skahsk.com/AQAR_PDF/AQAR%202017-18%20KACOGN%20SKAHSK.pdf
http://skahsk.com/AQARFiles/Calender%20of%20Events%202018-19.pdf
http://skahsk.com/AQARFiles/Calender%20of%20Events%202018-19.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
State | evel Workshop on 03- Aug- 2018 87
1
Swachhat a Pakhwar a 05- Aug- 2018 75
Abhi yan 1
Sui ci de Prevention 10- Aug- 2018 35
Pr ogr amme 1
Orientation Progranme for 11- Aug- 2018 350
Freshers 1
Mass Cl eani ng Programme 12- Aug- 2018 200
1
Li brari ans Day 13- Aug- 2018 200
Cel ebration 1
Awar eness Progranmme on 23- Aug- 2018 250
Drug Abuse 1
I naugur ati on of Coll ege 01- Sep-2018 600
Uni on and Gynkhana 1
Activities
Awar eness Progranmme on 04- Sep- 2018 250
Eye Donati on 1
Sci ence Sem nar 15- Sep- 2018 60
Conpetition in 1
col | aboration with KRVP,
Bengal uru
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
VHRD RUSA CENTRAL 2018 20000000
1825
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1111_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1111_Formation.pdf

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. State |evel

Wor kshop on ‘ NAAC — A New Approach to | QAC and AQAR

or gani sed by

| QAC 2. Bl ood Donation Canp 3. Mass Cl eaning Programe 4. Certificate course on

“Touri smand Transport’

5. Suicide Prevention Programe

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To mai ntain ecofriendly canpus

Mass Cl eani ng Programme by 200 students
and staff on 12.08.2018 and cl eani ng
the campus on every saturday afternoon

To organi ze State | evel Wrkshops

State | evel Workshop on * NAAC — A New
Approach to | QAC and AQAR organi sed by
| QAC on 27.09.2018 with 118 del egates
fromdifferent parts of the state.

To introduce certificate courses

l.Certificate course in ‘Tourism and
Transport’ is introduced jointly by

H story and English departnents. 2.
Certificate course in ‘Calligraphy’ is
i ntroduced by English departnent.

To organi ze CGuest Lectures Guest Lectures were organized on Drug
Abuse, Eye Donation, Ozone |ayer, First
ai d techni ques, Endocrinol ogy, AIDS and
Cancer.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Local Governi ng Body 10- Dec- 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1111_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1111_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1111_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019
Date of Submission 18- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Coll ege uses MS for library and
adm ni strative work. The structure of
the organi zation allows for systematic
reporting to the concerned superiors,
bot h acadeni ¢ and adm nistrative, use
of computers, software for adm ssion
attendance and online registration for
uni versity exam nati on and upl oadi ng of
internal assessment marks etc. The
col l ege has its own nanagenent
informati on system whi ch serves the
primary purpose of providing the

i mportant information about the various
aspects related to teaching faculty,
their qualifications, contribution, the
office staff, the library, the books
and vol unes, the students , the nature
if their adm ssion, results and

achi evenents. Bionetric attendance is
mai ntai ned for both the teaching and
the non teaching faculty. The e pay
roll systemis followed for the salary
of teaching and the non teaching staff.
The CCTV Surveillance helps in the

adm ni stration of the institution to
nmoni tor and control various acadenic
and non acadenic activities. The
egovernance adm nistrative mechanismis
successfully used in conveying
deci si ons taken by the Managenent,
Principal and different conmttees. The
institution also maintains the

Fi nanci al Accounts and Auditing which
is done by the Chartered Accountant
appoi nted by the Managenent once in
every three nonths. Al these records
are maintained digitally by our College
Accounts section. Thus MS of our
college is actively being utilized for
adm ni strative and financi al

managenent .

Part B

CRITERION | - CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to Karnatak University, Dharwad and follows the
academ c curriculum prescribed by the university. The academ c cal endar of the
coll ege is based on the cal endar provided by the university. Mechanismfor the
wel | planned curriculumdelivery consists of : ¢ Distribution of syllabi anong

the departnents and in turn anong teachers. « Allocation of subject papers
wi thin each departnment ¢ Preparation of action plans taking into consideration

of objectives of the curriculum the nunber of teachers and students and
infrastructure available. ¢« Before the cormmencenent of the academ c year, the
time table committee prepare the nmaster tinme table of the college and ensure
effective and timely inplenmentation the curriculumthrough infrastructura
planning in ternms of aspects such as nunber of classroons and academ c
resources. ¢ Preparation of departnental and individual teachers’ tine tables.
e Preparation of teaching plan and teachi ng schedul e and course outlines of
each class. ¢ Departnental internal subject neetings are held to ensure the
subj ect specific objectives are inbibed within broad academ ¢ framework. The
process of delivery, pace, assessment and periodical reviews of curriculum
progression are deci ded and di scussed in the internal subject neeting which are
then docunented in the formof mnutes. ¢« The academ c plan is transitioned
into effective action through | ectures, presentations, assignnents, seninars,
tutorials, project works, workshops and di scussions. Docunentation is
mai ntai ned the form of attendance records and analysis. ¢ Teaching through ICT
enabl es techni ques. ¢« Conduct of interactive sessions at the end of class room
teaching sessions. ¢« Organising field studies and study tours by departnents,
wherever is necessary and possible. ¢ Identification of |aggard and sl ow
| earners and conducting apt renedi al coaching for such students. Mdtivate
advanced | earners by providi ng updated know edge related to the subject. -«
Arrangenent for student-teacher guardi an arrangenents, whereby each guardi an
teacher focuses on individual students. ¢ Miintenance of daily work diaries by
all teachers. ¢ Procurement of books in respect of new subject papers

i ntroduced or syllabi revised. The curriculumis suitable enriched to be

representative of stakehol ders’ expectations in catering to the needs of the

soci ety and econony. Special |ecture programrers, workshops and sem nars by

em nent personalities from academ cs, corporate sector, policy nmaking bodies
and nedia are conducted regularly to enhance the curriculumto be a nore

ef fective. Docunentations: the followi ng docunents are preserved for duration

mandat ed by the affiliating university. ¢« Master tine table, departnental and
i ndi vidual time-tables. ¢ Teaching plan and teaching schedule. ¢ Course

outlines. ¢« Reports of field visit, study tours, |ecture programes, etc e

At tendance Registers. ¢ Attendance related to sem nars, group di scussions,

remedi al coaching, etc ¢« Teacher diaries.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Touri sm and Ni | 12/10/ 2018 10 Enpl oyabi l it Lear ni ng
transport y nmul tiple
English and | anguages
Hi story
Dept Joi nt
venture
Touri sm and Ni | 12/ 10/ 2018 30 Enpl oyabi it Gui de

transport y




Engl i sh and

Hi story
Dept Joi nt

venture

Medi cal Ni | 16/ 07/ 2018 30 Empl oyabilit  Technici an
Laboratory y

Technician C
our seZool ogy
Dept .

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 60 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Phoneti cs

Short termcourse in 31/01/ 2019 22
Cal |'i graphy
Short termcourse in 11/ 02/ 2019 21

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Kannada 10

BA Economi cs 28

BA Geogr aphy 33

BSc Cheni stry 26

BSc Bot any 45

BSc Zool ogy 50
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1111_Value_added_courses_1576647876.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1111_Projects_undertaken_1577440569.xlsx

Teachers Yes

Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege obtain feedback from students, faculty nmenbers, parents, alumi and
ot her stakeholders related the curricul umand nmechani smfor delivery of
curriculum support services and overall |earner centric issues. The coll ege
enpl oys a systenmatic feedback mechanismto harness its effectiveness. The
feedback is taken in well prescribed form suggestion boxes installed at
strategic places and student council neetings. Periodically the | QAC obtain
qual ity based feedback and suggestions fromall stakehol ders. Feedback from
students and Alumi is obtained regarding rel evance of courses need of periodic
revision, depth of course contents, etc. Its analysis is used in curriculumup
gradation and ot her devel opnental activities of the college. Feedback from
parents is obtained at the tine of parents neet. Their suggestions are reviewed
and inplemented within resources and operational constraints in the best
possi bl e way. The feedback from enpl oyer is being obtained about students
personality in ternms of enployability, know edge, skill component and soft
skills. The coll ege obtain feedback fromresource persons, academ cians and
policy makers in terns of their expressions on curricula. This feedback is

anal ysed to devel op the road map for the academ c year ahead and align the
interests of various stakeholders with the institutional interests. The

anal ysis of feedback is done on an institutional |level and in case of any
suggestions and gri evances, the head of the institution follows suitable

nmeasur es.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA EPS, EPE, EGJ, 360 164 127

EHJ, EHG HKP,
HHP, HSP, HSK,
HPS, HPE, PGK,
PHJ, SKJ, SPE,

EPJ.
BSc PCM CBZ, PMCS 240 404 217
MSc Mat hemati cs 30 30 29

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1111_Demand_ratio_1577426386.xlsx

2018

804

56

47

2.3 — Teaching -

Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
47 47 8 3 2 3

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the IQAC had taken the initiative of implementing the mentoring of students. The system promises to
provide a better understanding of individual students and bring out their highest potential. The mentoring format
is prepared by the IQAC to ensure uniformity. It is functioning with the following aims and objectives. 1. To
strengthen the student and teacher relationship. 2. To support the mentee in meeting the academic requirements
3. To identify and encourage advanced learners. 4. To help students to identify and pursue opportunities for
employment related to their degrees. S.O.P. (Standard operating Procedures) 1. To involve all the teachers to
act as mentors. 2. To maintain the records of the system 3. To meet periodically to discuss the mentoring style.
4. To analyse the performance of the mentee and plan for improvisation. Based on the strength the students are
divided into groups of 20 to 25 students depending on the number of students. Each group is assigned a teacher
mentor who would perform mentoring duties and obviously students have the same mentor for all the 3 years of
his/her study to ensure expert guidance. Responsibilities 1. Mentors maintain and update the mentoring format,
which contains space for entering particulars and performance of students (IA tests, attendance, participation,
strength, weaknesses and measures taken by the mentor etc). 2. After collecting all necessary information,
mentors are expected to offer guidance and counselling as and when required. 3. Mentors meet students at
regular intervals. 4. If a student is identified as slow learner it is the duty of the mentor to inform the concerned
subject teacher. 5. If situation demands mentors contact parents/guardians. 6. Appropriate measures are taken
by the mentor considering the strength and weaknesses of the students. 7. Students are also advised in their
career development/professional guidance. OUTCOME 1. Strengthens personal acquaintance between mentor
and mentee. 2. Increases in the pass percentage of the institution. 3. Reduction in drop out rate 4. Improvement
in students performance and attendance. At the sem end the convenor meets all mentors to review the
functioning of the system and the same is informed to the head of the institution.

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio
institution
860 47 1:19
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
52 16 36 36 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

receiving awards from
state level, national level,
international level

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during




the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc A73 I Sem 2018 22/ 11/ 2018 02/ 02/ 2019
BSc C73 Il Sem 2018 20/ 11/ 2018 11/ 01/ 2019
BSc E73 V Sem 2018 17/ 11/ 2018 29/ 12/ 2018
Paper |
BSc E73 V Se. 2018 17/ 11/ 2018 29/ 12/ 2018
Paper |1
BSc B73 Il Sem 2019 16/ 05/ 2019 13/ 07/ 2019
BSc D73 IV Sem 2019 17/ 05/ 2019 05/ 07/ 2019
BSc F73 VI Sem 2019 18/ 05/ 2019 19/ 06/ 2019
Paper |
BSc F73 VI Sem 2019 18/ 05/ 2019 19/ 06/ 2019
Paper 11
BSc A72 I Sem 2018 23/ 11/ 2018 02/ 02/ 2019
BSc Cr2 1l Sem 2018 22/ 11/ 2018 11/01/ 2019
BSc E72 V Sem 2018 17/ 11/ 2018 29/ 12/ 2018
Paper |
BSc E72 V Sem 2018 17/ 11/ 2018 29/ 12/ 2018
Paper 11
BSc B72 Il Sem 2019 18/ 05/ 2019 13/ 07/ 2019
BSc D72 IV Sem 2019 20/ 05/ 2019 05/ 07/ 2019
BSc F72 VI Se. 2019 20/ 05/ 2019 19/ 06/ 2019
Paper |
BSc F72 VI Sem 2019 20/ 05/ 2019 19/ 06/ 2019
Paper 11
BSc A90 I Sem 2018 23/ 11/ 2018 02/ 02/ 2019
BSc Cao0 1l Sem 2019 22/ 11/ 2018 11/01/ 2019
BSc E90 V Sem 2018 17/ 11/ 2018 29/ 12/ 2018
Paper |
BSc E90 V Se. 2018 17/ 11/ 2018 29/ 12/ 2018
Paper 11
BSc B90 Il Sem 2019 18/ 05/ 2019 13/ 07/ 2019
BSc D90 IV Sem 2019 20/ 05/ 2019 05/ 07/ 2019
BSc F90 VI Sem 2019 20/ 05/ 2019 19/ 06/ 2019
Paper |
BSc F90 VI Sem 2019 20/ 05/ 2019 19/ 06/ 2019
Paper |1
View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
The Institutions Continuous |Internal Evaluation system focuses on the all round
devel oprment of the students. The main purpose is to inprove both teaching and



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1111_Evaluation_1576641652.xlsx

| earning and to groomthe students’ conpetency for the higher studies job
mar ket. Hence it is essential to evaluate internal and external performnce of
the students. As per the instructions of the affiliated university the
eval uation is done by conducting |.A Tests and Hone Assignments. Apart from
this continuous evaluation is done through student’s participation in
Curricular, Cocurricular and Extra Curricular activities. The senester system
enables us with Iinmted provision for the strict adoption of this system Even
then the institution has nmade sonme reforns in CIE to evaluate the student’s
progress and potentiality. 1. Students’ Mentoring System The nmentor nonitors
t he performance, analyses the result and necessary feedback is given to the
students and the concerned subject teacher. The weaknesses and the strength are
identified and adequate neasures are adopted to strengthen the weaknesses and
to encourage the strength. 2 Parents Meeting The performance of the students is
di scussed with the parents they are al so asked to nonitor their wards and take
renedi al neasures if needed. 3. Renedial classes are conducted for the slow
| earners to update their subject know edge. 4. Provision for the Reexam nation
to the absentees on genuine basis. These refornms have resulted in substanti al
i nprovenent in students’ performance, enhanced witing skills, pass percentage
and acadeni c excel |l ence of students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The present conpetitive era expects every educational institution to provide
necessary skills and additional know edge along with the prescribed syl abus.
To neet out this expectation a systematic cal endar of events becones essenti al
Cal endar of events is a sinple planning of the academic year that lists in date
order the events to be conducted by the institution. It begins with the
adm ssion dates and ends up with the senester end results. The information of
the Internal Tests, Display of Marks the senester end exans the Results hel ps
themto focus on the tinme managenment. Acadenic rel ated programes |ike
Sem nars, National Science Day etc provi des deeper insight into the subject
Along with the various progranmmes |ike National Celebrations Birthdays of
Nati onal Leaders, Awareness programmes Rallies are also given due wei ghtage as
they are the need of the hour. The chal ki ng of the environnmental progranmes
|i ke Ozone Day, Environnent Day, WId Life Wek etc will definitely help the
students to gain insight into the inportance of preserving environnent.
I mportance is given to the sports and extracurricular activities |like NCC, NSS,
Youth Red Cross and Cultural activities as they provide enough exposure for the

students. This is how the academ ¢ cal endar of events provi des space and tinme
for all the prerequisite activities for the overall devel opnent of the
students. This consistent planning at the beginning of the year will lead to

the better performance and hel ps to acconplish the goals.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://skahsk. coml AQARFi | es/ Program %?0Pr ogr an®®0speci fi c¥®?0and¥®?0Cour se%?0out c
ones- convert ed. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA 97 83 86



http://skahsk.com/AQARFiles/Program,%20Program%20specific%20and%20Course%20outcomes-converted.pdf
http://skahsk.com/AQARFiles/Program,%20Program%20specific%20and%20Course%20outcomes-converted.pdf

BSc PCM CBZ, 114 84 74
PMCS,
MSc Mat hemat i cs 27 24 89
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://skahsk. coml AQARFi | es/ St udent ¥20Sat i sf acti on%®?0Sur vey- convert ed. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Two day I nternational Hi ndi 07/ 09/ 2018
conference on ‘ Rol e of
Literature Journalismin

context of Nationalismin

Pr el ndependence

| QAC 27/ 09/ 2018

One day State |evel
wor kshop on NAAC A New

approach to I QAC and AQAR

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Wor kshop M. Nevil Har bour 22/ 02/ 2019 VI Senest er

entitled” Manaul M. t echnol ogi es St udent s
Mobi | e Sachi n Saunshi Techfest, 1T secured 6th
controlled Ms. Veena Bonbay, position in
Robot i cs” H remat h M. conducted at P r obot maki ng

Sneha Bagade |C Jabin Science anong 50 groups
Ms. Sofia Col | ege of students
M ski n Hubbal | i
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Nature of Start- Date of
up Commencement

Name of the
Start-up

Incubation Name

Center

Sponsered By

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1111_Pass_percentage_1576641722.xlsx
http://skahsk.com/AQARFiles/Student%20Satisfaction%20Survey-converted.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1111_Awards_won_1576641803.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal PG in Mathemati cs 1 4.6

I nt er nati onal Physi cs 2 2.5
I nt ernati onal Conput er Sci ence 2 6.2
I nt ernati onal Engl i sh 1 5.7
I nt er nati onal Mat hemat i cs 1 5.7
I nt ernati onal Psychol ogy 1 2.7

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Li brary 8
Soci ol ogy 2
Kannada 5
Hi ndi 2
Zool ogy 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Structural Dr. CS [Journal of 2019 6 Depart nent 4
, spectros | Hiremath Mol ecul ar of
copi ¢ char Structure Physi cs,
acterizati S.K Arts
on of 2(5m and H S. K
et hyl 1benz Sci ence
of uran3yl) I nstitute,
acetic Hubbal |i
acid in 580031,
nononer , Kar nat aka,
di mer and I ndi a
identifica
tion of
specific



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1111_journals_notified_on_UGC_1577431881.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1111_Books_and_Chapters_1577080939.xlsx

reactive,

drug
i keness p
roperties:
Experi nment
al and com
put ati ona
st udy
Synt hesi s Dr. CS [Spectrochi 2018 Depart ment 10
of 5(5neth | Hiremath m ca Acta of
yl benzof ur Part A Physi cs,
an3yl et hy Mol ecul ar S. K Ats
[)3H [1, and Bi onol and H S. K
3, 4] ecul ar Spe Sci ence
oxadi azol e ctroscopy Institute,
2t hi one Hubbal | i,
and i nvest 580031,
i gation of Kar nat aka
its spectr I ndi a
oscopic, r
eactivity,
opt oel ectr
oni ¢ and
drug
I'i keness
properties
by
conbi ned c
onput ati on
al and exp
eriment al
approach
I nfl uence Dr. CS |[Science of 2018 P. G 3
of Cadm um]| Hremath |[Sintering, Studies in
Substituti 50 (2018) Physi cs,
on in 217223 P. C
Magnesi um Jour nal Jabin
Ferrites i mpact 0. 17 Sci ence
on Col | ege,
Structural Hubbal | i
and Kar nat aka
Mechani cal I ndi a
Properties
Structural Dr. CS |[Internatio 2018 P. G 0
, Electric | Hremath nal Studies in
al, and IR Jour nal of Physi cs,
Properties Sel f Propag P. C
of CuxCol- ating High Jabin
xFe204( x Tenmper at ur Sci ence
0, 0.4, e Col | ege,
1.0) Synt hesi s Hubbal | i
Pr epar ed 2018, Vol . Kar nat aka,
by 27, No. 3, I ndi a
SolidState pp.
Met hod 174-179
Synt hesi s, Dr. CS ACTA 2018 P. G 0




Structural H remat h CHEM CA Studies in
and | ASI, Physi cs,
El ectri cal 26 1, 112 P. C
St udi es of (2018) Jabin
Li Ni Cu Jour nal Sci ence
Nano i mpact 0. 33 Col | ege,
Ferrites Hubbal i,
Kar nat aka,
I ndi a
Synt hesi s, Dr. CS Advanced 2019 P. G
Structural H remath |Science, E Studies in
and ngi neering Physi cs,
El ectri cal and P. C
St udi es of Medi ci ne Jabin
Ni ZnCu 11(5) Sci ence
Ferrites 375382 Col | ege,
Hubbal | i,
Kar nat aka,
I ndi a
Hope and |Dr.S.J.Han |Internatio 2019 Depart ment
coping in agal nal of Psychol
care Journal of ogy, S. K
gi vers of Soci al Arts and
HI V/ Al DS Sci ences H S. K
and cancer Revi ew Sci ence
patients 7(511) Institute,
14631470 Hubbal | i,
580031,
Kar nat aka,
I ndi a
A Conpr ehe Shri. I IMCAR | SS 2018 Depart nent
nsi ve Ami t vi kram|N: 22496955 of
Revi ew on [C. Nawal ag " Vol Conput er
Artificial atti 83(110) Sci ence,
Intelligen S. K Arts
ce based and H S. K
on Machi ne Sci ence
Lear ni ng I nstitute,
Techni ques Hubbal | i
580031,
Kar nat aka,
I ndi a
A Conpar at Shri. I JRRD | SSN 2018 Depart nent
ive Study |Amtvikram|(E): 227894 of
on C. Nawal ag 21 Conput er
Artificial atti Vol 81(110) Sci ence,
Cogni tion S K Ats
and and H. S. K
Advances Sci ence
in I nstitute,
Artificial Hubbal | i
Intelligen 580031,
ce for Soc Kar nat aka
i al Human I ndi a
Robot Inte

raction




roperties:

On Maximal | Dr. G P. |Internatio 2018 15 S. KArts 0
Sem Si ddapur nal Col | ege
Cont i nuous Jour nal of and H S
Functi ons Engi neerin K. Sci.
i n Topol og g I nst.
i cal Technol ogy Hubl
Spaces
Leechpre Dr. Jour nal of 2019 12 S. KArts 3
Matri x and | Kenchappa | Comput er Col | ege
Leechpre Bet ageri and Mat hem and H S.
Ener gy ati cal K. Sci.
Sci ence I nst.
Hubl i P.
C. Jabin
Sci ence
Col | ege
Hubl i
A Chal | eng Snt . Aayushi In 2019 0 S. KArts 0
ing Path Suj at a ternati ona Col | ege
Patted | Interdis and H S.
ciplinary K. Sci .
Resear ch I nst.
Jour nal Hubl i
Denocracy |[Snt.P.N. M I ndi an 2018 0 S. KArts 0
and Gender naval | i Denocr acy Col | ege
Equal ity and its and H S
Chal | enges K. Sci.
| SSN | nst.
2349638X Hubl i
P. No.
5658.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Structural Dr.C S Jour nal of 2019 6 4 Depart ment
, spectros | Hiremath Mol ecul ar of
copi ¢ char Structure Physi cs,
acterizati S.K Arts
on of 2(5m and H. S. K
et hyl 1benz Sci ence
of uran3yl) Institute,
acetic Hubbal | i
acid in 580031,
nononer , Kar nat aka
di mer and I ndi a
identifica
tion of
specific
reactive,
drug
i keness p



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1111_Bibliometrics_1577439645.xlsx

Experi nment
al and com

put ati onal
st udy
Synt hesi s Dr.C S Spect r ochi 2018 10 Depart nent
of 5(5neth | Hiremath m ca Acta of
yl benzof ur Part A Physi cs,
an3yl et hy Mol ecul ar S. K Arts
[)3H [1, and Bi onp and H S. K
3, 4] | ecul ar Sci ence
oxadi azol e Spe Institute,
2t hi one ctroscopy Hubbal | i,
and i nvest 580031,
i gation of Kar nat aka,
its spectr I ndi a
oscopic, r
eactivity,
opt oel ectr
oni ¢ and
drug
I'i keness
properties
by
combi ned ¢
onput ati on
al and exp
eri ment al
approach
Hope and Dr. S.J Internatio 2019 0 Depart ment
coping in Hanagal nal of Psychol
care Jour nal of ogy, S. K
gi vers of Soci al Arts and
HI v/ Al DS Sci ences H S. K
and cancer Revi ew Sci ence
patients 7(511) Institute,
14631470 Hubbal i,
580031,
Kar nat aka,
I ndi a
A Conmpr ehe Shri. I IMCAR | SS 2018 0 Depart nent
nsi ve Am t vi kram|N: 22496955 of
Revi ew on [C. Nawal ag Vol Comput er
Artificial atti 83(110) Sci ence,
Intelligen S.K Arts
ce based and H. S. K
on Machi ne Sci ence
Lear ni ng I nstitute,
Techni ques Hubbal Ii,
580031,
Kar nat aka,
I ndi a
A Conpar at Shri. | JRRD | SSN 2018 0 Depart ment
ive Study |Am tvikram|(E): 227894 of
on C. Nawal ag 21 Vol Comput er
Artificial atti 81(110) Sci ence,
Cogni tion S.K Arts




and and H S. K
Advances Sci ence
in I nstitute,
Artificial Hubbal i,
Intelligen 580031,
ce for Soc Kar nat aka,
i al Hurran I ndi a
Robot Inte
raction
On Maxi mal Dr.G P. Internatio 2018 S. KArts
Semi Si ddapur nal Col | ege
Cont i nuous Journal of and H S.
Functi ons Engi neerin K. Sci.
i n Topol og g I nst.
i cal Technol ogy Hubl i
Spaces
Leechpre |Dr.Kenchap |Journal of 2019 S. KAts
Matri x and pa Conput er Col | ege
Leechpre Bet ageri and Mat hem and H S.
Ener gy ati cal K. Sci.
Sci ence [ nst.
Hubl i P.
C. Jabin
Sci ence
Col | ege
Hubl i
A Chal | eng Snt . Aayushi In 2019 S. KArts
ing Path Suj at a ternati ona Col | ege
Pat t ed | Interdis and H S
ciplinary K. Sci .
Resear ch I nst.
Jour nal Hubl i P.
C. Jabin
Sci ence
Col | ege
Hubl i
Fuzzy Snt. P. S. |Internatio 2019 S. KAts
?r?cl osed [Mandal geri nal Col | ege
sets and Jour nal of and H S
fuzzy Resear ch K. Sci .
?r ?2open and | nst .
sets in Anal yti cal Hubli P.
fuzzy topo Revi ews C. Jabin
| ogi cal (1 JRAR), Sci ence
spaces Vol . 6 Col | ege
| ssue 1, Hubl i
pp 853 859
UGC
Appr oved
J. No.
43602)
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/Index/1111_Index_1576641865.xlsx

At t ended/ Sem na 1 30 40 8
rs/ Wr kshops
Present ed 3 13 0 1
paper s
Resour ce 0 2 1 5
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Kargi|l Vijay D was NCC uni t 2 130
International Yoga | College Union with 30 150
Day Yoga Teacher
Dr. M | shwar
Bl ood donation canp| YRC with K L.E s 15 87
Dr. Prabhakar Kore
Hospi tal Medi cal
Research centre,
Bel agavi
Cl eanliness Drive NCC and NSS units 30 200
of col |l ege canpus. students
Sangol | i Rayanna NCC and NSS units 2 160
Vi jayot hsava, Rally
Nat i onal NCC uni t 1 160
I ntegration Day

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Chem stry Chem stry dept. | Visit to Food 2 13
enri chnment In Processing unit
activity for col | aborati on of | SKCOQON,
students wi t h | SKCON Hubbal | i
Hubbal | i
Cheni stry Chemi stry dept. Laboratory 2 13
enri chment In cooperation | visit for the
activity for wi t h ESSAR st udy of



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1111_Faculty_participation_1576641878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/1111_Extension_1577432607.xlsx

abuser enedi es

students I ndustry, construction
Hubbal | i mat eri al
quality
State Level Kar nat aka Raj ya State Level 4 8
Sci ence Vi ghan Bhavan, Sci ence
Exhi bi ti on Bangal ore Exhi bi ti on
Nat i onal KLE's J.T. Nat i onal 0 2
Sem nar Col | ege, Cadag Sem nar on
“Advances in
Spectroscopy”
05062018 Worl d NSS, students Cel ebration 20 80
Envi ronnent Day
010818 to NSS, students Cl eanl i ness 10 100
150818 Swacht aa
Pakwar a
04082018 NSS Uni t Orientation 15 100
Swacht aa Pr ogram
Pakwar a
05082018 NSS Uni t Cl eani ng the 2 20
Swacht aa Kapi | a wel |
Pakwar a
120818 Swacht aa NSS, NCC and Mega Cl eani ng 30 200
Pakwar a students drive of the
canpus
130818 Swacht aa | NSS, NCC, Nehru |Ral | yd eaniline 2 260
Pakwar a Youth Centre ss, Heal th,
Dhar wad, Envi r onnent
Sangol |'i protection and
Rayanna For est
Yuvasena conservati on
Dhar wad
150818 Swacht aa NSS, NCC, Rally and 5 150
Pakwar a students cl eanl i ness
drive
20082018 NSS, NCC, Nat i onal 2 160
Nat i onal students I ntegration
I ntegrati on Day Awar eness
program
23082018 Vi dyanagar Awar eness 30 250
Anti drug day Police Station program
officials —effects of
Drug

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1111_Students_in_extension_1577433153.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Wor kshop Mobi | e Har bour 22/ 02/ 2019 23/ 02/ 2019 06
controlled |technol ogies
Robot i cs Tech fest,
I 1' T Borrbay
Dept of
Physics, P C
Jabin
Sci ence
Col | ege
Hubbal | i
Resi denti al Centre for I ndi an 22/ 11/ 2018 12/ 12/ 2019 04
Tr ai ni ng Excel l ence |lInstitute of
Programm in Science Sci ence
and Chal | akere
Mat hemat i css Canpus
Educati on
yce I nter Hurman 11/ 03/ 2019 31/ 03/ 2019 01
Sponsor ed Di sciplinary Resour ce
Ref r esher Ref r esher Devel opnent
Cour se Course in Centre
Resear ch Kar nat ak
Met hodol ogy Uni versity
i n Sceinces Dhar wad
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Col | ege of
Phar macy,
Vi dyanagar ,
Hubbal I'i and Dept
of Chem stry

framework to
encour age and
devel op
col | aboration
bet ween the two
institutions in the
area of nutua
interest in Oganic
conpounds as a base

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
K. L.E. s Dr. 01/08/ 2018 To organi ze bl ood 87
Pr abhakar Kore donation canps. To
Hospi tal Medi cal creat e awar eness
Research centre, and encour age
Bel agavi peopl e to donate
bl ood
KLE Uni versities 13/ 01/ 2018 To setup a 80



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1111_Linkages_1576641948.xlsx

of nedi ci ne.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

19

16. 69

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Semi nar halls with ICT facilities Exi sting

Nunber of inportant equi pments New y Added

pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
eLib Partially 16. 2 2002
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 60420 324616 293 70886 60713 395502
Ref er ence 20097 163360 49 28286 20146 191646
Books
e- Books 97000 0 0 0 97000 0
Jour nal s 72 39600 0 0 72 39600
e-Journal s 6000 0 0 0 6000 0
CD & Video 200 6200 0 0 200 6200
Li brary 1 0 0 0 1 0
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platformon which module

Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/MoU/1111_MoU_1577433435.xlsx
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is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 85 1 8 2 1 2 10 100 3
g
Added 0 0 0 0 0 0 0 0 0
Tot al 85 1 8 2 1 2 10 100 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

15 13.09 4 3.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and Policies for maintaining and utilizing physical, academnic and
support facilities laboratory, library, sports conplex, conputers, classroons
etc. The follow ng Procedures have been taken in the institution: « Qur
educati onal approach enphasi zes the gathering of wellfurnished infrastructure
and qualified faculty that influence the student towards |earning process. e
Maxi mum utilization of UGC fund to inprove infrastructure along w th Managenent
support. ¢ Curricular and Cocurricular activities are enhanced with ICT. e
Scope for extracurricular activities for over all personality devel opnent. e
Utilization of infrastructure for Conpetitive Exans. ¢ Supports facilities to
staff and students in ternms of staff quarters and hostels. ¢ Backing the
conpetitive world with conputerized library to enrich Know edge. ¢ Eresource
has been inplenented to augnment with changing scenario. ¢ Basic infrastructure
is well maintained with nodern technol ogy. ¢ Ecofriendly canpus. The follow ng
Pol i ci es has been nmaintained in the institution 1. Adequate number of spacious
and ventilated classroons. 2. Adequate nunber of spacious well equipped
| aboratories. 3. Well furnished Staff Conmon Room Ladies Staff Room and Ladies
room 4. Spacious and fully conputerized central library. 5. Semnar Hall with
Audio Visual facilities. 6. Departnental faculty roons with departnental
libraries, conputers and internet facilities. 7. Drinking water facilities and




water purifiers. 8. Adequate nunmber of toilet blocks for the students and the
staff. 9. Well furnished and fully conmputerized Adm nistrative Ofice. 10. Wl
furni shed and fully conputerized Principal Chanber. 11. Spacious, well
furnished and well ventilated canteen. 12. Playground with all possible outdoor
sports facilities. 13. Well equi pped Gynkhana and Gymasi um 14. NSS and NCC
O fices. 15. Effective internal conmunication through intercomfacilities. 16
Mai nt enance and cl eanliness of infrastructure. 17. Well nmaintai ned Garden. 18.
Wl | devel oped Botani cal and Medici nal Garden. 19. Spaci ous vehicle parking
facility 20. Power generators 21. Fire extinguishers 22. Fune hood chanber 23.
CC Canera 24. The coll ege makes constant efforts to obtain infrastructure
devel opnent, noderation, and Upgradation Grants from UGC, other governnent
agenci es and the Managenent. In addition to this, The institution adheres to
its vision, mssion, goals and objectives and ainms at the overall devel opnment
of the college students. The qualified and experienced faculty is actively
invol ved in teaching and research activities. The students zeal for seeking
know edge i s supported by the well stacked library, upgraded and spaci ous
| aboratories (science, social sciences and |anguage) ICT facilities, sem nar
hal | s, auditorium unique medicinal garden etc. The excellent track record of
ranks, gold medals and distinctions mrror the quality education inparted by
the institution. The performance of the students in co curricular and extra
activities has been exenplary. The institution doesn't forsake the nediocre and
slow | earners, they are streanlined with special attention and facilities. The
wel | planned activities that are conducted throughout the year helps in
groom ng the students. The Alumi serving in different positions across the
worl d are a great asset and the source of un abated support to the institution

http://skahsk.com/AQARFiles/Procedures%20and%20Policies%20for%20maintaining%20and%20utilizing%20fa
cilities-converted.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Al ummi Associ ati on 42 50581
frominstitution and Endowrent cash
Prizes
Fi nanci al Support
from G her Sources
a) Nati onal Nati onal and State 475 1313317
Schol ar shi ps
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al coachi ng 06/ 08/ 2018 146 Facul ty

in Chemstry

Renedi al coachi ng 14/ 09/ 2018 64 Faculrty

in Mathematics
Renedi al coachi ng 01/ 08/ 2018 22 Faculrty

i n Botany



http://skahsk.com/AQARFiles/Procedures%20and%20Policies%20for%20maintaining%20and%20utilizing%20facilities-converted.pdf
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Renedi al coachi ng 24/ 09/ 2018 10 Facul ty
i n Zool ogy
Renedi al coachi ng 13/ 06/ 2018 17 Facul ty
i n Conputer Science
Renedi al coachi ng 25/ 09/ 2018 15 Facul ty
i n Economi cs
Renedi al coachi ng 05/ 09/ 2018 16 Facul ty
in Political
Sci ence
Renedi al coachi ng 06/ 09/ 2018 52 Facul ty
in Hstory
Renedi al coachi ng 07/ 09/ 2018 26 Facul ty
i n Kannada
Renedi al coachi ng 12/ 08/ 2018 111 Facul ty
in English
Renedi al coachi ng 05/ 09/ 2018 4 Facul ty
i n H ndi
Renedi al coachi ng 07/ 03/ 2019 1 Facul ty
i n Psychol ogy
Renedi al coachi ng 06/ 04/ 2018 10 Facul ty
in Mathematics PG
Bri dge Course in 20/ 06/ 2018 16 Facul ty
Psychol ogy
Bri dge Course in 25/ 06/ 2018 18 Facul ty
Ceogr aphy
Language Lab. in 01/ 02/ 2019 21 Facul ty
Engl i sh
Renedi al coachi ng 07/ 08/ 2018 60 Facul ty
i n Physics

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

3

30

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1111_Development_Schemes_1577517204.xlsx

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 I nf osys, 14 2
W pro and
O chid Intel
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 26 B. Sc. B. Sc. KUD, JSS, M Sc., MCA
KLE Tech. Uni and B. Ed.
versity,
Sana
Col | ege,
Uni versity
Col | ege of
Educati on,
KSS Col | ege
of
Educati on,
KLE Soci ety
Col | ege,
Bel agavi
2019 25 B. A. B. A KUD, JSS, MA, B. Ed.
KSS, SJ LI.B
B. Ed. Col | ge,
KLEs G K. Law
Col | ege.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SLET 1
SET 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

1. Cultural a. Wnen
Enmpower Cell b. Patriotic
Song Conpetition c.
Speech Conpetition d.
Essay Conpetition

Col | ege | evel

98

Runni ng b.
Throw ng d.
ganes

2. Sports a.

Junpi ng c.
| ndoor

Col |l ege | evel

272
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3. Hand Ball Uni versity | evel 45

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

At the Beginning of the academ c year the student union conprising of teachers
and students is constituted which also | ook after the gynkhana activities.
Under this union many associations are also constituted. The Coll ege union

executive headed by a comittee is enpowered to pronote and facilitate student

activities in the canpus. Students take part in acadenic, nonacadem c,
literary, cultural activities of the College. Final year students considered
for selecting as students secretary on the basis of nerit. Student secretaries
sel ection is done by a conmittee conmprising HO D s of all Departnments. NCC
NSS officers, Physical Director, Librarian. This comrttee shortlists the
nmeritorious students are called for interview for selecting students as
secretaries along with their nerit, also considering their behaviour towards
teachi ng, nonteaching staff and interest in organising students activities.
Col | ege uni on organi zes various extracurricular activities on the canpus. It
organi zes Sports / Cultural / Exhibitions / Wrkshops / Sem nars / Synposium
and many ot her capacity enhancenent activities on the canpus. Al activities
are carried out under the |eadership of the college union. Fromthe student
council, students can gain know edge, |eadership qualities express their ideas
and which creates responsibilities of students towards institute. This will
transform student into productive citizen. It is a platformfor the students to
rai se their demands, grievances, requirenents to the coll ege or managenent
through their representatives. Students are given a |ion share of
representation in various conmttees so, as to develop the | eadership qualities
and values. Al inportant decisions are taken in a conmbined neeting of the
uni on executive nenber’s association, secretaries which are conveyed regul arly.
The student representatives express their views and raise opinions in the
denocratic spirit. Student’s representations and participation in acaden c
comm ttees as enhanced skills like introducing the guests, anchori ng,
participating in debates, organizing functions etc. The student council nenbers
play an inportant role in maintaining the code of conduct of the college and
reporting any disciplinary issues to the comttee nenbers. Apart fromthis
student council assist in organizing departnent activities/ seninars/
conference/ workshop/ sports/ NCC NSS/ YRC Wnen Enmpowernent cell and ot her

Soci al service activities with faculty coordi nators. Student representatives

are al so given anple of opportunities to associate with adm nistrative bodies

like | QAC, Research, Academi cs, Anti ragging Committees and help to the cl ass
teacher in conducting Class activities, tests, as well as attendance of the
students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1111_Activities_Organised_1574059028.xlsx

5.4.2 — No. of enrolled Alumni:

403

5.4.3 — Alumni contribution during the year (in Rupees) :

43200

5.4.4 — Meetings/activities organized by Alumni Association :

Date of neeting 19.02.2019 Alumi Day 18.03.2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution is practicing decentralization and participative adm nistration
and managenent, through the del egation of authority and provi des operationa
autonony to the departnents and various committees. Thus our institution has
been practicing decentralized governance system The principal holds regul ar

nmeetings with teaching and non teaching staff and ensures the total
participation of all concerned nenbers. In the beginning of the every year
various committees are formed, the responsibilities are assigned and
communi cated to the faculty by either staff neetings or the notices. The
institution provides operational autonony to various comittees and it al so
initiates the proposals for academ c, adm nistrative and devel opnent al
activities. These proposals are submtted to higher authorities for further
action. The institution delegates authority and provi des operational autonony
to the departments and thus it decentralizes governance system The office
adm nistration of the college is headed by the office superintendent foll owed
by FDA, SDA and the nenial staff who are assigned with their respective work.

The coll ege also pronpotes a culture of participative managenent The institution
is practicing a culture of scientific participative managenentwith the active
participation of faculty nenbers in the conduct of the regular activities of

the college at various levels. The institution pronotes system of participative

managenment where in every stakehol der has the freedomto express their
opi nions. . The Managenent is al ways open to discussion with the teaching and
nont eaching staff which, in turn, encourages the involvenent of the staff in
the i nmprovenent of effectiveness and efficiency of the institutional process.

The Principal with the Heads of the Departnents di scuss the needs, problens and

suggestions to inprove the educational quality and infrastructure inprovenents

to talk to the managenent for further action. The teaching and nonteaching
staffs are represented in the college conmmttees due to participatory
managenent. The col |l ege involves and allows the faculty menbers to participate
voluntarily with involvenent in every work including the preparation of NAAC
report. There are various conmttees constituted to rmanage different
institutional activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent ? As our College is affiliated to




Karnat ak Uni versity Dharwad, it does
not have the freedomthe devel op the
curriculum Hence, the curriculumis
desi gned by the apex body, that is
uni versity, the institution has limted
academc role in the preparation and
devel oprment of curriculum ? However,
the institution has its share in nmaking
t he necessary changes and devel opnent
in the curricular with few of changing
ci rcunstances, through its senior
faculty menbers and nmenbers of board of
st udi es.

Teachi ng and Learni ng

In order to pronote higher education in
teachi ng and | earni ng, procedures
practiced are: 1. The teaching | earning
process is facilitated through
qualified, trained and experienced
faculty. 2. Procuring the recent books,
vol unmes and journals in the library for
both teachers and students for updating
t heir know edge. 3. Providing
opportunities for the faculty nenbers
and the students for research and for
presenting the papers in various
conferences/ sem nars at various |evels.
4. For pronoting |earning, students are
identified on the basis of their
performances care is taken for
pronoting failure and sl ow | earners
t hrough speci al and renedi al classes.

Exam nati on and Eval uati on

1. Qurs is an aided institution.So we
have very little share either in
bringi ng out changes or in inprovenents
in the exani nations and eval uation
aspects. 2. However, whenever situation
demands, we always bring to the notice
of University authorities for bringing
about the changes in schedul es of the
exam nation, pattern of question paper,
nunber of scripts to be assessed per
day. 3. Two internal tests of 20 marks
each are conducted per senester to
eval uate the | earning process of
students. Test narks are communi cat ed
to students.

Research and Devel opnent

Research and Devel opnent is a
significant factor to inprove the
qual ity of higher education, so the
institution always encourages its
faculty menbers for processing research
by way of providing themw th the
deputation facilities, through FIP. The
institution keenly encourages the
faculty nmenbers to participate in
di fferent academ c and research
activities. Qur college provides




financial assistance to teachers and

students to present research papers in
conferences /sem nars/workshops of

various levels The institution w shes
to nonitor its own funds so as to

enabl e the research activities of its

faculty nenbers for taking up research

and field based project work.

Li brary, I CT and Physica
Infrastructure / Instrunentation

1. The institution has a spacious
l'ibrary building, with the seating
capaci tyof 200 students for studies and
separate study roomfor faculty
menbers. 2. The library has been
digitalized with Inflibnet facility. 3.
Qur library has 59,450 text books,
19, 850 reference vol unes, international
encycl opaedi a of soci al
sci ences, Bri tanni ca and vari ous
journals along with news papers. 4. W
have | CT enabl ed teaching and | earning
process. 5. Qur class roons are well
furni shed. W have highly qualified
staff, well equipped | aboratories, a
bot ani cal garden with many nedi ci nal
plants with the availability of al
basic infrastructure facilities.

Human Resour ce Managenent

The institution has efficient, strong
and scientific human resource
managenent system The human resource
is the nost inportant factor for every
organi zation. Qur institution has its
own mechani smto maintain human
resource. The Faculty nenbers are
encour aged and supported in various
academ c activities. At every stage
accountability and transparency is
mai nt ai ned. The Enpl oyees at all |evels
are encouraged to inprove their
qualifications and contribute their
best. There is a human touch and
enpat hy in the nmanagenent process.
Every enpl oyee is a precious asset and
special care is taken to tap the tal ent
of every one for institutional growth.

Industry Interaction / Coll aboration

90 students of B.Sc. final year visited
KM, Dharwad on 07.02.2019 to observe
vari ous processes of preparation of
m | k products and packi ng.

Adm ssi on of Students

Qur college gives adnmission to all the
students based on first conme first
serve basis and al so through students
personal interview and counseling by
the menmbers of adm ssion committee.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel opnent

1. RUSA has sanctioned 2 Crores for the
i nfrastructure devel opnent in the
col l ege 2. UBA has sanctioned 8 |akhs
to the college for socioecononc
devel opnment activities in 5 adopted
vi | | ages.

Adm ni stration

The college has its own practice of e
governance in the various aspects
related to teaching faculty, their
qualifications, , contribution, the

office staff, the library, the books

and vol unmes, the students , the nature
if their adm ssion, results and
achi evements. Bionmetric attendance is
mai ntai ned for both the teaching and
the non teaching faculty. Eattestation
of students’ schol arship docunents. The
e pay roll systemis followed for the
sal ary of teaching and the non teaching
staff. The CCTV Surveillance helps in
the admi nistration of the institution
to nonitor and control various academ c
and non academ c activities. The e
governance adm nistrative nmechanismis
successfully used in conveying
deci si ons taken by the Managenent,
Principal and different conmittees.

Fi nance and Accounts

The institution also nmaintains the
Fi nanci al Accounts and Auditing which
is done by the Chartered Accountant
appoi nted by the Managenment once in
every three nonths. Al these records
are naintained digitally by our College
Accounts section. Thus egovernance of
our college is actively being utilized
for adm nistrative and financi al
managenent .

Student Admi ssion and Support

Use of conmputers, software for
adm ssion, online application for
schol arship and di stribution of
schol arshi p, attendance, and online
regi stration for university exam nation
and upl oadi ng of internal assessnent
marks etc

Exam nati on

At t endance and online registration for
uni versity exam nati on and upl oadi ng of
i nternal assessnent marks etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2019 Shri S. A Patil Di verse St. Joseph’s 1000
Criticismin Commer ce
Cont enpor ary Col | ege,
H ndi Poetry Dhar wad
2019 Dr. K S. GyanSngam 2019 [K. L. E Society’s 800
Bet ageri Technol ogi cal
Uni versity,
B.V.B
Engi neeri ng
Col | ege,
Hubbal I i
2019 Dr. Pushpa N Anal ysis and [P.G Departnent 2000
Sal i mat h its of Mat hemati cs.
Appli cations Kar nat ak
Uni versity,
Dhar awad
2019 Dr. CS. Advances in KLE Society’s 300
Hi remat h nano P.C. Jabin
El ectroni cs and Sci ence
Mat eri al Col | ege,
Sci ences Vi dyanagar ,
Hubl i .
2019 Dr. C S Devel opi ng KLE Society’s 400
H remat h Trends in J. T College
quality Gadag
Education The
New Jour ney
2019 M ss. Pooja M State Level KLE Society’s 995
Sudi Scientific R L. Science
witing Institute,
conmpetition in Bel agavi .
Kannada2018
2019 Shri. Grish Ch| Environnental KLE Society’s 474
avadapppanavar Pr obl ens G H Col | ege,
Haver i
2019 Sri. V.B. Rol e of Library |KLE Society’'s 250
Babal i in teaching and Col | ege of
| ear ni ng education | QAC,
Vi dyanagar ,
Hubl i .
2019 Sri. V.B. Digital library Uni versity 2030
Babal i inlndia —A |College of Arts
Revi ew Tumakur ,
Kar nat aka
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)
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staff

2018 “NAAC A “NAAC A
NEW NEW

APPRCOACH APPRCOACH

TO | QAC TO | QAC
AQAR’ AQAR’

27/ 09/ 2018

27/ 09/ 2018

118

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Nat i onal
Eligibility
test for
assi st ant
pr of essor

15/ 04/ 2019

15/ 04/ 2019

1 day

| nt er nati onal
wor kshop and
conference on
Topol ogy and
Appli cations

05/ 12/ 2018

11/12/ 2018

7 days

Nat i onal
conference on
Fracti onal
cal cul us,
speci al
functions and
their
Applications in
comput er
sci ence

10/ 11/ 2018

12/ 11/ 2018

3 days

Nat i onal
conference on
anal ysi s and

its Application

01/ 03/ 2019

02/ 03/ 2019

2 days

Gyansangam 2019
two days
Nat i onal
wor kshop

14/ 02/ 2019

15/ 02/ 2019

2 days

Three days
Nat i onal
wor kshop On
Research | ssues
in Gaph Theory

20/ 12/ 2018

22/ 12/ 2018

3 days

Praudashal a
Shi kshakari ge 2
Di na Vi shayada

Kar yagar a

19/ 07/ 2018

20/ 07/ 2018

2 days

Recent
| nnovations in
M cr obi al

28/ 11/ 2018

29/ 11/ 2018

2 days
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Bi ot echnol ogy

State | eve

wor kshop on
NAACA New

Approach to

| QAC and AQAR

33

27/ 09/ 2018

27/ 09/ 2018

1 day

Heal t h and

i nfection
contr ol

M ni m zing the

ri sk of

i nfection

during flu
season

28/ 02/ 2019

28/ 02/ 2019

1 day

I nter
Di scPlinary
Ref r esher
course in
resear ch
net hodol ogy in
sci ences

31/ 03/ 2019

31/ 03/ 2019

1 day

Bi odi versiy:
Managenent
| ssues and
Conservati on
Strat egi es

21/ 12/ 2018

22/ 12/ 2018

2 days

Vi shwavi dyal aya
mat t ada Kannada
vi dnyana
upanyasa sparde

15/ 09/ 2018

15/ 09/ 2018

1 day

Degree Col | ege
Teachers
Trai ni ng
Pr ogr am

22/ 11/ 2018

12/ 12/ 2018

21 day

Padavi vi dnyana
vi dyart hi gal i ge
Dharwad vi baga
mat t ada
Vi dnyana vast u
pr adar shana
spar de

08/ 09/ 2018

08/ 09/ 2018

1 day

UG Chemistry
Practi cal
Techni ques,
Per f or mance,
Eval uati on and
Cui del i nes

22/ 06/ 2018

22/ 06/ 2018

1 day

Silver jubilee
convention

10/ 02/ 2019

10/ 02/ 2019

1 day

Raj ya natt ada
kannada
vi dnyana
upanyasa sparde
2018

13/ 10/ 2018

14/ 10/ 2018

2 days




One day state
| evel workshop
on Dare 2 soar

22/ 02/ 2019

22/ 02/ 2019

1 day

Vi shwa
vi dyal aya
mat t ada Kannada
vi dnyana
upanyasa sparde

15/ 08/ 2018

15/ 08/ 2018

1 day

Two days
Nat i onal | evel
sem nar on
Rej uvenati on of
under gr aduat e
educati on

26/ 02/ 2019

27/ 02/ 2019

2 days

Advances in
Nano
El ectronics
Mat eri al
sci ence

12/ 03/ 2019

12/ 03/ 2019

1 day

| nst runent a
nmet hods of
anal ysi s

29/ 09/ 2018

29/ 09/ 2018

1 day

Di screte
al gebraic
structures and
their
applications

26/ 12/ 2018

26/ 12/ 2018

1 day

Recent trends
in Mat henatics

27/ 12/ 2018

29/ 12/ 2018

3 days

Devel opi ng
trends in
quality
education The
New Jour ney

23/ 02/ 2019

23/ 02/ 2019

1 day

Fuzzy??? cl osed
sets and fuzzy
??7? open sets
in fuzzy
t opol ogi ca
spaces

01/01/ 2019

01/01/ 2019

1 day

| nst runent al
met hods of
anal ysi s

29/ 09/ 2018

29/ 09/ 2018

1 day

Di screte
Al gebraic
Structure Their
Application

26/ 12/ 2018

26/ 12/ 2018

1 day

On Maxi mal Sem
Cont i nuous
Functions in
Topol ogi ca
Spaces

01/12/ 2018

01/12/ 2018

1 day

View File
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6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
17 32 9 19
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e« K. L.E Vai dhyashree
| nsurance schene for
enpl oyees. ¢ Health care
centre. ¢ Enpl oyees
credit cooperative
society for teaching and
nont eachi ng staff. o
Residential facility for
staff. < Parking
facilities. Al nost al
the staff nenbers are the
beneficiaries of these
wel fare schenes

e« K. L. E Vai dhyashree
I nsurance schene for
enpl oyees. -
centre. ¢ Enpl oyees
credit cooperative

soci ety for teaching and

nont eaching staff. e
Residential facility for
staff. < Parking
facilities

Heal th care

« K L. E Vai dhyashree
| nsurance schene for
students ¢ Health care
centre. ¢ Parking
facilities ¢« Food Court

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

institution.

report is received,

Qur coll ege Internal/Concurrent Audit
appoi nted by the K L.E Society Bel agavi
CA visits our college quarterly to verify all

complies tothe auditor’s report.
reports consolidated statenent
. e.

i s done by

the fi

After the conpletion of quarterly audit,
report of the concerned period with his counter signature.

Finally,

and is changed every three years.

t he Chartered Account ant
The
transactions of the
he prepares the audit
Once this audit

nanci al

the college replies to the auditor’s observations and
t aki ng toget her
is prepared at the end of the financial
March 31st of every year.

all the four audit

year,

year(not covered in Criterion III)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

K. L. E Soci ety Bel agavi 13176269.5 Sal ary for nanagenent
appoi nt ees, establishnent
expense, depart nent
current expense, expense
agai nst specific fees and
repairs and nai nt enance
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal

Yes/No

Agency

Yes/No Authority
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Academ ¢ Yes AAA commi ttee, Yes | QAC
KLE Soci ety,
bel agavi

Adm ni strative Yes AAA commi ttee, Yes | QAC
KLE Soci ety,
bel agavi

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent teacher Association neetings are conducted twice in a year 2.
Performance of the students is discussed 3. Feedback is collected fromthe
parents regarding the performance of the institution 4. Suggestions if any are
acted upon positively

6.5.3 — Development programmes for support staff (at least three)

1. Financial assistance is provided during their famly crisis. 2. Loan
facility at low rate of interest through Staff Cooperative Society 3. Uniform
dresses issued

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Oganised International Semnar in Hndi Literature 2. Certificate Courses
i ntroduced 3. Mintenance of ecofriendly canpus

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Bl ood 03/ 08/ 2018 03/ 08/ 2018 03/ 08/ 2018 87
Donat i on
Canp
2018 Swachhat a 05/ 08/ 2018 05/ 08/ 2018 05/ 08/ 2018 75
Pakhwar a
Abhi yan —

Cl eani ng and
desilting of
‘Kapi | a
Bhavi ’

2018 Sui ci de 10/ 08/ 2018 10/ 08/ 2018 10/ 08/ 2018 35
Preventi on
Pr ogr amme

2018 Orientation 11/ 08/ 2018 11/ 08/ 2018 11/ 08/ 2018 350
Pr ogr amre
for Freshers

2018 Mass 12/ 08/ 2018 12/ 08/ 2018 12/ 08/ 2018 200
Cl eani ng
Pr ogr amre

2018 Li brarian’s 13/ 08/ 2018 13/ 08/ 2018 13/ 08/ 2018 200
Day




Cel ebration

2018

Awar eness
Programe on
Drug Abuse

23/ 08/ 2018

23/ 08/ 2018

23/ 08/ 2018

250

2018

| naugur ati on
of Col | ege
Uni on and
Gynkhana
Activities

01/ 09/ 2018

01/ 09/ 2018

01/ 09/ 2018

600

2018

Awar eness
Programme on
Eye Donati on

04/ 09/ 2018

04/ 09/ 2018

04/ 09/ 2018

250

2018

Sci ence
Seni nar
Conpetition
in collabora
tion with
KRVP,
Bengal uru

15/ 09/ 2018

15/ 09/ 2018

15/ 09/ 2018

60

2018

Worl d Ozone
Day

16/ 09/ 2018

16/ 09/ 2018

16/ 09/ 2018

25

2018

State | evel
Wor kshop on
“NAAC — A
New Approach
to | QAC and
AQAR

organi sed by

| QAC

27/ 09/ 2018

27/ 09/ 2018

27/ 09/ 2018

118

2018

Certificate
course on

“ Tourism and
Transport’

12/10/ 2018

12/ 10/ 2018

12/ 10/ 2018

40

2018

Wor kshop on
First aid
t echni ques

27/ 12/ 2018

27/ 12/ 2018

27/ 12/ 2018

350

2019

Nat i onal
Yout h Day

12/ 01/ 2019

12/ 01/ 2019

12/ 01/ 2019

350

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sui ci de 10/ 08/ 2018 10/ 08/ 2018 30 5

prevention

programe by
dept. O
Psychol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1111_Quality_Initiatives_B_1577508593.xlsx

| mport ance of
Eye donati on

04/ 09/ 2018

04/ 09/ 2018

150

100

Nat i onal youth
day

12/ 01/ 2019

12/ 01/ 2019

150

200

Endocri nol ogy

27/ 01/ 2019

27/ 01/ 2019

200

175

Wonen

19/ 02/ 2019

19/ 02/ 2019

300

enmpower ment
cel
Personal ity
devel opment &
facing
i nterviews.

Bl ood group 22/ 02/ 2019 22/ 02/ 2019 162 46

typing at
Bet adur vill age

Thyroid health
checkup to
femal e staff by
Vi si on
Di agnostics

23/ 01/ 2019 23/ 01/ 2019 25 0

Free eye check- 28/ 01/ 2019 28/ 01/ 2019 75 30

up canp by
Ashoka hospit al
faculty

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. 1 solar panel which neets the garden lighting 2. 26 LED lights 3. Funme hood
for neutralizing hazardous chemicals 4. Environnent consciousness depicting
pl acards 5. Apiculture, Vermculture, Rain water harvesting 6. Regul ar canpus
bird count through eBird https://ebird.org/home 7. Cel ebrations of world
envi ronment day, Vananmehotsava, wildlife week, world ozone day. Sem nars on
et hno botany and keystone species. 8. Student nonitoring for plastic free
campus Prevention of avoi dabl e power consunption 9. Mss cl eaning by students
and staff on every Saturday (2.30PM TO 4. 30PM 10. Vehicle free day on 20th of
every nonth. 11. Swachhata pakvar abhiyan ( Kapil abhavi cl eaning/desilting)
05082018 12. Mui ntai nance/ caring of plants every Sunday from 10072018 to
20102018 13. Plant nursery preparation by students to pronote eco friendly
practices. 14. Introduction of nud plates throughout the canpus to provide
drinking water for Birds. 15. E Waste managenent. 16. Swachha Bharat abhiyan
(Kapi | abhavi) 17. Paper presentations/publications at various |evels regarding
envi ronment wel f are/ consci ousness.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Ranp/ Rai | s Yes 3
Braille Yes 3

Software/facilities

Rest Rooms Yes 3

Scri bes for exam nation Yes 3




about

Speci al skill devel opnent Yes 3
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 15 22/ 02/ 201 1 Bl ood Knowi ng 200
9 groupi ng |one’ s own
for bl ood
public to group
kids at |[will aid
Bet adur |t hensel ve
vil | age. s and
( KRCR ot hers
School during em
for girls |ergencies
and (acci dent
publi c) s/
di seases
for
donati on
reception
of bl ood)
2019 1 15 23/ 02/ 201 1 Awar eness [Voting is 75
9 pr ogr amre t he
on Voting | people’s
at right to
Bet adur |make t hem
during realize
NSS canp |t he inpor
tance of
citizensh
ip. A
nation’s
politi cal
foundatio
ns are
bui | t
using ele
ctions.
It also
enabl es
t he
per son
with the
right to
question
t he gover
nment




i ssues cl
arificati
ons. It
is aw

2018

15

27/ 12/ 201
8

First aid
wor kshop
Basi c
Bandage t
echni ques
Awar eness
on Al DS

First Ad
is a
vita
ski |
t hat

every ind

i vi dual
shoul d
know
whi ch
woul d
save
lives
during em
ergenci es
Al DS
awar eness
woul d
clear fal
se/ myth
i deas
fromthe

m nds of
peopl e

wher e unn

ecessary
fear and
unt ouchab
ility and
or phani ng
of famly
nenbers
Wi |

350

2018

15

16/ 09/ 201
8

Poster pr
esentatio
n conpeti
tion on
t he eve
of World
Ozone
day.

Maki ng pe
opl e/ st ud
ents
awar e of
t he inpor
tance of
Ozone
| ayers
and t he
hazard
caused
due to
its deple
tion.

25

2018

15

03/ 08/ 201
8

Bl ood
donati on

canp

It is a
vital way
to help
save
lives. A
single

80




donati on
can save
3 lives
as bl ood
can be
separ at ed
into 3 co
nponent s
and al so
woul d rej
uvenat e
t he
donor’s p
hysi ol ogy
2018 15 23/ 08/ 201 I nternati The 300
8 onal day |personal
agai nst soci al
drug | ega
abuse i ssue
t hat
woul d be
faced by
the drug
abuser
when
portrayed
to the
peopl e
wil |
i nhi bit
t hem from
habi tuat i
ng the
practi ce.
2019 15 01/ 01/ 201 Awar eness [Maki ng pe 100
9 about i np |opl e/ stud
ortance ents
of Ozone | aware of
| ayer and |t he i nmpor
its deple|tance of
tion. At Ozone
Unkal | ayers
Govt and the
school hazard
and in caused
Govt due to
16no. its deple
hi gh tion.
school
2019 15 12/ 01/ 201 Nati onal | The duty 350
9 yout h day | and ki nd
(Vi vekana |of person
nda ality the
jayanti) yout h
shoul d
possess




are addre
ssed.

2019

15

28/ 01/ 201
9

Free eye
checkup
canp by
Ashoka
hospita

Eye exans
ensure
nor nmal

vi si on de

vel opnent
, bl ood
vessel
st at us,

check for
nyopi a
and

i ndi cate
hi gh BP

and
inmpair in
ot her phy
si ol ogi ca
| issues.

105

2019

15

30/ 01/ 201
9

Al DS
awar eness
progr amre

s to

school
student s

Al DS
awar eness
woul d
clear fal
se/ nyth
i deas
fromthe
m nds of
peopl e
where unn
ecessary
fear and
unt ouchab
ility and
or phani ng
of famly
nenber s
wi | |
occur.
And al so
wi | |
create
sense of
synpat hy/
enpat hy
in people
t owar ds
H V
victins.

100

2019

15

01/ 02/ 201
9

Museum
visit by
Non |ife
sci ence
student s
(PG Mat he
mat i cs)

To spark
curiosity
i nt erest
about the
nat ure
around
us.

15




2019 15 04/ 02/ 201 Cancer Thr ough 39
9 awar eness | di spl ay
by poster of
di spl ay posters
by t he
Zool ogy |[cause, co
and M.TC |nsequence
students. |s and the
habi t s
t hat
cause
cancer
and preve
ntion are
portrayed
2019 15 21/ 02/ 201 Swachha |Cl eanli ne 75
9 Bhar at ss is god
programe | |iness.
in the The tidy
vill age [surroundi
of ngs
Bet adur. J|around us
i nduce
positive
vi bes and
sense of
disciplin
e.
2019 15 21/ 02/ 201 Psychol og| Bodily 142
9 i cal changes
Changes during
during Ad| puberty
ol escence | probl ens
faced.
Measur es
to be
taken to
properly
handl e
t he
physi cal
ment al
changes.
2019 15 21/ 02/ 201 Jobs Smal | 100
9 rel at ed farmers
to Agricu |can adopt
[ture and Non
ot her farmng a
unrel ated |ctivities
jobs for |like shee
farmers |p/goat/ca
to ttlelpig
sustain farm ng
their provide m
fam lies |anure/m |
during |[k/nmeat to




f am ne. t he
farns.
There are
ot her
farm
rel at ed
j obs t hat
can be
adopt ed
by these
farners
whi ch are
nor e pr of
itable
during
f am ne.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Prayer 01/ 07/ 2018 A national anthem (al so
state anthem nationa
hymm, national song,
etc.) is generally a
patriotic nusical
conmposition that evokes
and eul ogi zes the
history, traditions, and
struggles of its people,
recogni zed either by a
nati ons government as the
of ficial national song,
or by convention through
use by the people. Hence
regular practice in the
educational institutions
wi || evoke nati onal
integrity and patriotism
in the hearts and m nds
of the students.

I D Uniform 01/ 07/ 2018 Wth uniform students
wi Il have a sense of
oneness and it will

i kewi se enhance | oyalty.

Uniformis really
important for it gives
students the feeling that
they all belong in one
community. Coll ege
uni forns | essen students
cl ot hi ng expenses for
their day to day use. It
is also beneficial for
parents for it enables
themto save extra cash.

Wearing an | D badge hel ps
to ensure safety and

security on the college




canpus. Not only in
energency situations it
is inportant for students
to wear |D badges, but on
a day to day basis
teachers and staff can
identify students

Di scipline comm ttee

01/07/ 2018

For the well disciplined
behavi our in the canpus,
t he head of the
institution has franed
connm ttee, where the
nmenbers of the committee
on daily basis take
charge of patrolling the
prem ses during the
| ei sure/ lunch tine.

Tobacco free zone

01/07/ 2018

Creating snoke and
t obaccofree environnents
for students is much nore
than an initiative to
appease nontobacco users
who can’t stand the snell
of cigarette snoke. It's
about preserving and
protecting the health of
younger adults who make
up the | argest
denmogr aphi ¢ of students,
as well the rights of
nont obacco users from
bei ng exposed to passive
t obacco usage. As not ed,
the majority of college
students are between the
ages of 18 and 24.
Research shows that 99
percent of all snokers
begi n using tobacco
products by the age of
18.

Ban on erratic use of
nmobi | e

01/07/ 2018

Phones on over usage are
di stracting, addictive
and anxi etyi nduci ng.
Teenagers can nessage,
avoi ding a nore
chal I engi ng conversati on.
Smar t phone apps and
messages pronpt dopam ne
rel ease, creating
addi ction. Its been shown
we have reduced worKki ng
menory capacity and fluid
intelligence when our
phone is upside down. The
i ntroduction of smart
phones has led to a




decline in peoples
ability to cope with
uncertainty. The nore
unconf ortabl e young
people are with
uncertainty. However
technol ogy comes with
their advant ages where
nobi | e phones can be very
useful as |earning
tools/digital literacy,
hel pful during
energencies for imediate
comuni cations and for
ot her ease of work.

Vehicle free day/ Public
transport use day on 20th
day of every nonth

20/ 07/ 2018

Vehicle free day ains to
renove the heat of the
pl anet for just one day
by encouragi ng people to
be less reliant on their
personal autonobiles and
try alternatives Use of

public transport and stop

the use of private
vehi cl es and cause | ess
pol lution and make earth
better. It is good to use
public transport which
wi Il make roads commoti on
free there will be |ess
pol lution of noise. Use
of Public transport
reduce hel ps in having
nore savings and hel ps us
have stress free life.

G een audit

01/ 08/ 2018

The purpose of the
present Green Audit is to
identify, quantify,
descri be and prioritize
framewor k of Environment
Sustainability in
conpliance with the
appl i cabl e regul ati ons,
policies and standards.
The mai n obj ectives of
carrying out Green Audit
are: To map the
Geogr aphi cal Location of
the coll ege, docunent the
floral faunal diversity
of the college, estinate
the Energy requirements
of the college, docunent
t he Waste di sposal
system docunent the
anbi ent envi ronnent al
condition of air, water




and noi se of the college
and i ntroduce and aware
students to real concerns
of environnent and its
Sustainability.

Cl eani ng of the canpus by
students on every
sat ur day

01/07/ 2018

Students have a mass
cl ean up session on every
Saturday. These processes
aimto nmake them respect
their surroundi ngs and
refrain from making a
nmess as they will be the
ones cleaning them It
al so puts all students
regardl ess of soci al
status or wealth on an
equal footing. For a |ong
time it has been an
i mportant part of our
institutions to teach our
children fromyoung age
virtues such as
cl eani ngup after
t hensel ves, being
punctual and greeting
their elders. \When such
i deal practices are
habi tuated the ideal root
characters of the young
m nds are strengthened to
becone responsi bl e
citizens.

Medi ci nal garden

01/07/ 2018

The medi ci nal pl ant
garden has been
mai nt ai ned by the
concerned staff and
students. Dedicating a
space for plants is great
way to educate about
their inmportance. Its an
opportunity for us to
| earn and grow and to
teach us about our
responsibility towards
nat ure. The Botany
departnent at our coll ege
has planted nmany plants,
known for their
i nval uabl e nedi ci nal
val ues, inportance of
pl ants in the sustenance
of a safe and green world
and there is a need to
make everyone i ncl uding
our young generation
awar e of various kinds of
I ndi an herbs and their




significance in our
l'ives.

Wor | d sparrow day

20/ 03/ 2019

On every 20th of March we
cel ebrate Worl d Sparrow
Day, where we indulge in
activities such as
i ntroduci ng Mud pl at es
for watering the birds.
The students are assigned
to regularly keep check
of the condition of the
pl ates and regul ar
wat ering i s done al npst
t hr oughout the year. And
eBird engages CAMPUS BI RD
COUNT where we docunent
the birds in the canpus
t hrough the App. O eBird
foll owi ng the proper
protocol where the
subm ssi on of checkli st
are used as data for
ecol ogi cal and
conservation research.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

1. International
Yoga Day

21/ 06/ 2018

21/ 06/ 2018

150

2. Quest lecture on
anti drug abuse

23/ 08/ 2018

23/ 08/ 2018

300

3. Quest |ecture on
Al DS awar eness and
basi ¢ bandage
t echni ques

27/ 12/ 2018

27/ 12/ 2018

350

4, Cuest lecture on
Endocri nol ogy

28/ 01/ 2019

28/ 01/ 2019

350

5. Blood group
typi ng

22/ 02/ 2019

22/ 02/ 2019

200

6. Suicide
prevention
programe by dept.
O Psychol ogy

10/ 08/ 2018

10/ 08/ 2018

35

7. Regul ar prayer
for integrating
di sci pline and

patriotismin
students and staff

01/ 07/ 2018

30/ 06/ 2019

500

8. Sadhbhavana day

02/ 02/ 2019

02/ 02/ 2019

200

9. Cel ebration of
Nati onal unity on
ocassi on of Sardar
Val | abhbhai pat el

31/10/ 2018

31/10/ 2018

160




10. Swachhata 05/ 08/ 2018 05/ 08/ 2018 22
pakvar abhiyan (

Kapi | abhavi
cl eani ng/ desi |l ti ng)
11. Bl ood donation 03/ 08/ 2018 03/ 08/ 2018 87
canp
12. Kodagu fl ood 17/ 11/ 2018 17/ 11/ 2018 100
relief
13. World Al DS day 01/ 12/ 2018 01/ 12/ 2018 200
guest | ecture
14. World cancer 04/ 02/ 2019 04/ 02/ 2019 30
awar eness day
15. Awar eness about 16/ 09/ 2018 16/ 09/ 2018 80

Ozone and its
depl etion to school
chil dren

16. World Sparrow 20/ 03/ 2019 20/ 03/ 2019 65

Day (i ntroduction

of mud plates for
bi rds)

17. Fund rai sing 21/ 03/ 2019 21/ 03/ 2019 50
for Iife support to
the nenial staff

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Waste nanagenent ( solid, hazardous, ewaste), 2. Vehicle free day on 20th of
every nonth. 3. Plant nursery — with the invol venent of students a mni nursery
has been setup in the canpus garden where with a neagre investnent for
nmud/ conpost, sanpling bags, nmanual collection of tree seeds fromthe locality,
we prepare plant sanplings. And al so prepare seed balls 4. Mass cl eani ng by
students and staff on every Saturday (2.30PM TO 4.30PM 5. Garden conpetition
6. Green audit 7. Garden with well built lawn, flowering plants and indi genous
trees, 8. Botanical garden (nedicinal plants, rare individual trees) 9.
Verm culture earthwormrearing and verni conposti ng has been adopted, both the
dry and wet organic wastes produced is sustainably utilized through
verm culture. 10. Apiculture — Honey bees being the top bioindicators, there
will be mass extinction if Bees on earth di sappear. Hence by setting up the
apiculture we are giving our part for welfare of bal anced ecosystem 11. LED
lights and a solar panel are setup in the canpus as alternate/ conservation of
energy resourses. 12. Student nonitoring for plastic free canpus Prevention of
avoi dabl e power consunpti on.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) I. Title of practice: social welfare practice of free blood group typing
Bl ood donation canmps. II. Aim Objective: 1. To encourage students to being
better human bei ngs and being responsible citizens, to sensitize students and
to incul cate humani tarian and ethical values. 2. To encourage people to donate
bl ood voluntarily w thout conpensation 3. To raise awareness that individuals
can save lives and inprove the health of others by donating blood. 4. To
support the operation of safe and reliable blood services which aids in
reducing child nortality, inproving the health of pregnant worman, fighting
agai nst di seases cancer, AIDS, Ml arial/Dengue etc. Il11. Context: The accurate
groupi ng of blood is inportant during blood transfusion. If the transfused




bl ood doesn’t match the recipient’s blood, it leads to clunping of blood inside
the body which | eads to i medi ate death. Blood typing is the test which
determ nes the bl ood group of an individual, and it is essential when one is in
need of blood transfusion or planning to donate bl ood, hence it is vital to
know t he bl ood group. Along with saving lives, there are a nunber of reasons
why donating blood is inportant. A single blood donation can save three |ives.
One bl ood donation provides different bl ood conponents than can help up to
three different people. Blood is needed every 2 seconds. Nearly nore than 20
mllion people are transfused with blood every year in India. As donated bl ood
gets screened after donation, one can get to know if there is any disease or
disorders in the physiol ogy. Blood donation gives |ife and keeps the donor
heal thy rejuvenate the blood cells, helps in weight reduction, increased life
span. Bl ood donation is one of the nost significant contributions that a person
can make towards the society and it is also the sign of humanity that unites
peopl e irrespective of caste creed religion. W organi ze free bl ood group
typing in rural / sub rural areas and free blood donation on the canmpus on
regul ar basis. W also have Menorandum of understanding with the KLE s Bl ood
Bank to organi ze bl ood canps and awar eness canps/activities. |1V. Chall enges
faced: Ignorance, fear and | ack of voluntary bl ood donation were the mgjor
constraints especially in the students. Providing proper noralization of the
safety involved and basics to be able to donate the blood and the need for
bl ood donation in the society were the challenges faced. V. Evidence of
success: The nunbers of donor volunteers have subsequently increased during the
years. To concl ude bl ood donati on appreci ates the bl ood donors for their
contributions towards the society. 2) |I. Title of the practice: Regular canpus
cleaning by the students and staff on every Saturday. |l. Al mand objective
For along tinme it has been an inportant part of our institutions to teach our
children fromyoung age, virtues such as cleaning up after thenselves,
di scipline and sensitivity/responsibility about the surroundi ngs. Wen such
i deal practices are habituated the ideal root characters of the young m nds are
strengt hened to becone responsible citizens. I1l1. Context: Students have a mass
cl ean up session on every Saturday for an hour before dismssal in our
institutions. These processes aimto nake them respect their surroundi ngs and
refrain frommaking a nmess as they will be the ones cleaning them It also puts
all students regardl ess of social status or wealth on an equal footing. For a
long tine it has been an inportant part of our institutions to teach our
children fromyoung age, virtues such as cleaning up after thenselves,
di scipline and sensitivity/responsibility about the surroundings . Wen such
i deal practices are habituated the ideal root characters of the young m nds are
strengt hened to becone responsible citizens. IV. Challenges faced: To self
notivate and the students to habituate the practice regularly are the only
chal  enge that occurred. V. Evidence of success: These kind of habits have
changed the way the students behave and nove about. They are nobre consci ous
about their surroundings and maintain tidiness, which has in turn created sound
at nosphere.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://skahsk. coml AQARFi | es/ Best %20pr acti ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Uni ver sal Human and Moral Val ues: Moral values are guiding principles of life.
They are responsible for the all round devel opnment of an individual. Val ues
reflect ones personality, his attitude, behavior, his mssion and vision.
Val ues are backbone of any personality, religion, society or a nation. Mra



http://skahsk.com/AQARFiles/Best%20practice.pdf

val ues can bring in peace of mnd, joyful environnent, better quality of life,
sustainability, harnmony in the global society. Value oriented education can go
a long way in curbing these fissiparous tendencies and inculcate the sentinents
of unity and solidarity anbng various sections of the society. Character is the
foundati on of self devel opnent. Education is a process of devel opi ng ones
personality and not just gaining a certificates and skills. it is a process by
whi ch character is formed, strength of mind is increased, intellect is expanded
and one learns to stand on ones feet. The aim of education has been determ ned
by phil osophi cal, social, economc, political and cultural norms of the
soci ety. Education should not only preserve the social heritage but also be
able to enrich it. It equips the youth of the nation to the rational and
pragmati c approach of life. It helps the society to value life and work for the
betternment. It is the education which nmakes the system val ue based and adheres
to the accepted nornms of the society. The purpose of education is self
affirmati on and not sel fnegation. Value education al one can provide real
nmeani ng and content of |ife and enhances the cultural factor w thin human
bei ng. Role of our institution Qur present education has undoubtly w dened and
several new fields of education and technol ogy have enmerged but nothing serious
is being done in nodern education institutions to teach norality. Therefore, in
institution nmoral education is the first priority given by our teachers, as a
part of their educational curriculum The institution also pronotes
cocurricular activities like painting, nusic, elocution, recitation etc. The
program of NCC and addon courses on val ue education as integral part of the
curriculumso as to pronote discipline | eadership, self reliance, self contro
and integrity. Social values may be incul cated through the prograns of NSS and
Youth Red Cross related to the life and teachings of dignified personalities
and concern towards aiding the needy and weak and volunteering in charity and
natural / nati onal disasters. Physical activities |like gane, sports and yoga w ||
provi de physical fitness, healthy body, mind and spirit. Participation in
cultural activities will nmake the student aware of rich culture and heritage.
Al'l these practices are there in our college and we have given them an equal
i nportance and rating anong academni cs and other intellectual activities. The
institution is also responsible in maintaining the cleanliness and peacef ul
envi ronment providing clean and safe drinking water and restricts social evils
such as snoking, and ragging in the canpus, which support and reinforce the
adoption of positive val ues.

Provide the weblink of the institution

http://skahsk. conft AQARFi | es/ I nstitutional %20di stinctiveness-converted. pdf

8.Future Plans of Actions for Next Academic Year

To inculcate scientific tenper and innovative creativity anongst the students
sci ence exhibition is need of the day. Hence the intercollegi ate science

exhi bition conpetition will be organized in the institution. Conservation of
flora and fauna available on the globe is required to maintain eco friendly
environment around us. To initiate this process it is planned to prepare seed
balls and di sperse themin the barren |land just before the onset of nobnsoons. The
mai n objective of the institution is to maintain ecofriendly and green canpus.
Hence the teachers along with the students of the institution have planned to

rai se saplings through nursery techniques in the college garden. Fertility of
soi|l and chem cal nature of water plays the inportant role in farmng. It hel ps
usage of mcro and macro nutrients in optimal way for the different crops.
Utimtely it helps to the farming conmunity to increase the yield, thereby

i nprove their standard of living. Hence the institution has planned to anal yse
soil and water in rural area. Budget analysis has becone hard nut for conmon nan.
In order to create awareness about different types of taxes |like GST and

all ocati on of resources of the Government, the institution has decided to
organi ze the analysis of the budget for the benefit of students and the society.



http://skahsk.com/AQARFiles/Institutional%20distinctiveness-converted.pdf
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